Third Century Metropolitan

University

Research Fellowship
Scheme

We aim to recruit,
develop and
motivate great
people to achieve
great things.



Job Description Manchester

Metropolitan
University

Title: Third Century Research Fellow

Grade: 9

Hours of Work: 37

3 years Fixed Term leading to an academic

Contract Duration:  nract (subject to satisfactory performance)

Directorate Health & Education

Reports To (ie .
JobTitleofLine | Faculty Director of Research/ Head of Department

Manager)

Purpose of the Role

The main purpose of this role is to lead in the development of quality research in the area
of research associated with your Fellowship, by preparing, conducting and recording the
outcome of research, experiments and/or field work and analysing, interpreting, and
disseminate findings to appropriate audiences.

Lead in the development of new areas of research associated with your Fellowship and to
promote the wider work of the University, internally and externally.

We are offering fellowship opportunities in these areas:
1. Physical Movement

2. Mental Health

3. Psychological Stress

4. Relational Processes - Relationality
5

6

. Learning Disability and/or Autism
. Gender & Social Justice



37

3 years Fixed Term leading to an academic 
contract (subject to satisfactory performance) 


Key Responsibilities & Activities

- To organise and manage the day-to-day progress of your research projects associated with your
research.

- Undertake world-leading and internationally excellent research using latest and innovative
Bmethodologies, as relevant in your area of research.

- To prepare, present and publish research outputs through the appropriate forums e.g. research
workshops, conferences, seminars, exhibitions, portfolios, academic journals etc.

- To engage in scholarly activities conducive to a long-term successful academic career that will
support and enhance the research culture within the Department/ School, Faculty and University.

1. Research Activities

- To lead and initiate the planning and management of resources and appropriate project research,
coordinating the work of project staff as required.

- To lead and develop collaborative partnerships both internally and externally in order to aid the
dissemination of research data, to share best practice, and enhance the reputation of the University
e.g. links with other research institution's, funding bodies.

- To undertake data collection and analysis, to prepare articles for publication in journals, and to
disseminate the results in the community through presentations at national and international
meetings.

- To disseminate findings of research to further the institution's standing in the HE and research
community and strengthen the impact of the research.

- To identify future research opportunities and partners, and to lead the writing of bids for funding
that supports your research aligned with the objectives of funding organisations, including the
potential of external fellowship funding through UKRI, Leverhulme, Royal Society etc.




Key Responsibilities & Activities

- To develop ideas for generating income and promoting the research area to ensure the continued
success and growth of research portfolio.

- To plan, prioritise and organise own work or resources to achieve agreed research objectives.

- To use initiative and judgement to develop appropriate techniques in order to facilitate the research
programme.

2. Service Provision

- To proactively and effectively engage with quality assurance procedures to ensure that University
standards are upheld, including relevant research ethics and health and safety requirements.

- To keep relevant stakeholders updated on progress, and be responsible for acting on feedback, in order
to ensure that research delivers against requirements.

- To collaborate with senior academic colleagues on future research developments.

- To actively promote quality research and enhance the reputation of the University within the research
community.

- To prepare and deliver short course units when relevant, including all necessary materials, to support
the existing provision and to enhance the set of units available for delivery.

3. Teamworking

- To co-ordinate the day to day work of the project and efforts of colleagues in order to deliver
programme objectives.

- To mentor colleagues with less experience and provide mutual support to improve the skills available
within the University and achieve successful completion of projects.

- To supervise undergraduate or postgraduate students in areas that complement the research of the
department and enhance the link between third stream and academic activities.




Key Responsibilities & Activities

- To attend Faculty, Department/ School and Programme meetings/boards as appropriate and proactively
contribute to decision making.

- To introduce new starters to the area, giving training on basic skills and activities to assist their
induction to the team.

- To guide and support research assistants and other members of staff within the department/ school in
areas of expertise e.g. in undertaking research and writing up papers for publication.




Person
Specification

Skills and abilities

a. Ability to influence others thinking and to defend own ideas and results in front of the scientific
community.

b. Ability to manage projects involving academic institutions and funding bodies.

c. Ability to build relationships with internal and external contacts and networks in order to exchange
information and influence developments.

Desirable




General and specialist knowledge

a. Proficiency in the application of relevant equipment, software and techniques as used in your area of
research.

b. Possess sufficient breadth or depth of specialist knowledge (including current practice as relevant to
project) to work within established research groups and write authoritatively in the area.

Desirable




Education and training

a. Doctoral level qualification in a relevant area and evidence of continuous professional development.

Desirable

a. Membership of professional bodies and/or attainment of professional qualifications as relevant.




Relevant experience

a. Significant research experience in the chosen field of research, which should have included where
appropriate:

- leading the work of a team, co-ordinating effort and resources to meet objectives

- developing partnerships within the University and with external agencies

- preparing funding proposals and applications to external bodies

- using initiative, creativity and judgement to develop appropriate approaches to research

- synthesising complex data from different sources and communicating findings via written reports and
articles

- presenting at national and/or international research meetings
- supervising student work and providing appropriate support and feedback.

b. Where relevant the experience of managing, coordinating, and monitoring performance of research
projects in multi-disciplinary teams.

c. Excellent track record of relevant research outputs for the area of research.

d. Demonstrate potential for research independence and the ability to lead a research team




Miscellaneous

You have a legal duty, so far as is reasonably practicable, to ensure that you do not endanger yourself or
anyone else by your acts or omissions. In addition, you must cooperate with the University on health and
safety matters and must not interfere or misuse anything provided for health, safety and welfare
purposes.

You are responsible for applying the University’s Equal Opportunities Policy in your own area of
responsibility and in your general conduct.

You have a responsibility to promote high levels of professional engagement.

You are expected to co-operate with the PDR process, engaging in the setting of objectives in order to
assist in the monitoring of performance and the development of the individual.

Such other relevant duties commensurate with the grade of the post as may be assigned by your line
manager in agreement with you. Such agreement should not be unreasonably withheld.

You may be required to undertake a specific Health & Safety role, commensurate with your grade, to
support the University in meeting its statutory Health & Safety obligations. This could include acting as a
DSE Assessor, First Aider, Fire Marshall or Departmental Safety Co-ordinator. The allocation of such roles
will be subject to the provision of appropriate training and assessment of competence.

You may, with reasonable notice, be required to work at any of the Manchester Metropolitan University
sites.




Miscellaneous

You have the responsibility to engage with the University’ s commitment to Environmental Sustainability
in order to reduce its waste, energy consumption and carbon footprint.

You have the responsibility to engage with the University’ s commitment to delivering value for money

services that optimise the use of resources and therefore should consider this when undertaking all duties
and aspects of your role.

This is a description of the job at the time of issue. It is the University’s practice periodically to review and
update job descriptions to ensure that they accurately reflect the current nature of the job and

requirements of the University and to incorporate reasonable changes where required, in consultation with
the jobholder.

Date of Review: March 2024




People are at the heart of everything we
do. The right people, drawn from diverse
backgrounds and experiences, are central
to the realisation of our ambitions.

We look to colleagues at every level to collaborate
and contribute sharing their ideas, making their voices
heard, and working together across teams.

We are student-centred, and people-led, championing
an inclusive and diverse community, and celebrating
our colleagues’ successes and achievements.

Feel supported and valued as a member of our

community.

We are student-centred

We place students at the heart of what we do,
recognising every student journey matters and that
every member of our University can positively impact
the student experience.
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We are people-led
We recognise everyone’s contribution and strive to
ensure that both our students and staff achieve their
full potential. We develop our staff to succeed, support
each other and recognise individual needs, knowing
we can achieve more when we work together.
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We are future-focused
We anticipate emerging opportunities and challenges
and act on them; innovating to achieve real-world

results and embracing change in teaching and learning
as well as through our research.
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We are inclusive

We champion equality, diversity and inclusion through
a transformative employee and student journey. We
enrich our communities, and respect and improve the
world around us.
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We are Manchester Met proud

We are proud to be a part of our University, and we
are ready to tell the world about its successes. We are
confident and enthusiastic about the difference we
make in transforming lives and contributing to society.



Rewards
and

benefits

These are just some of the benefits,

rewards and opportunities available to you

as a member of our community.

Pay and reward

Receive a competitive salary recognising your
skills and experience and benefit from national
pay awards and a pay increase each year until you
reach the top of your pay scale.

Living Wage Employer

We are proud to be an accredited Living Wage
Employer. All staff employed directly and indirectly
by the University are paid the Living Wage
Foundation’s accredited rate, which increases
each year.

Contribution Zone scheme

There s a contribution zone scheme open to

all colleagues at the top of their pay grade to
recognise going above and beyond within their
role. The use of contribution zones of pay grades
is an important feature of the University’s reward
strategy, which gives all staff an equal opportunity
to receive an additional increment to recognise
exceptional achievement.

Staff Bonus scheme

To recognise staff whose exceptional performance
and contribution is helping the University’s
strategy there is a staff bonus scheme.

Pension

Build up a guaranteed pension for life and have
the peace of mind of life cover of three times
your salary. By opting into our pension schemes,
you will receive an average 22% employer
contribution.

Recognition

Staff Awards

Our annual staff awards recognise outstanding
contributions from individuals and teams. This
peer led programme showcases the talent and
commitment of colleagues and is an opportunity
for us to come together and celebrate as one
community at our live awards ceremony.

Long Service Award

Colleagues who have completed twenty years
of continuous service with the University

will receive an award in recognition of their
commitment and loyalty to the organisation.

GREATER MANCHESTER
GOOD

EMPLOYMENT
CHARTER




More
rewards and

benefits

Health and wellbeing

Access to free and confidential counselling and wellbeing
support 24/7, 365 days a year through our employee
assistance programme. Receive occupational health
support through our external provider Optima.

Holiday entitlement

Enjoy 25 days annual leave (increasing to 30 after 5 years’
service) at Grades 1-7 and 35 days for Grades 8 and above
(pro rata for part-time staff) plus bank holidays and 3-4
discretionary Christmas closure days.

Work-life balance

Benefit from flexible working opportunities including
hybrid working, working family and caring arrangements,
with enhanced maternity, paternity, adoption and
parental leave, and supportive sickness absence pay.

Career development

Whether you are looking at a more traditional career
pathway or are open to the possibilities offered by a
squiggly career, we want you to shape your career with
us. This could be through Advance HE fellowship, our
Academic Career Pathways, our Professional Services
Career Programme or our Career Mentoring Scheme.

Our career model enables you to focus on your character,
credibility, capability and career realities to advance your
career.

For our academic colleagues, we offer career progression
through the Academic Career Pathways and support for
progressing from Lecturer to Senior Lecturer, Reader and
Professor through our promotions processes.

Discounts and perks

We have an employee membership program

with access to a range of discounts including gym
membership, physical therapy, travel and a wide range
of retail offers.

Travel

Our campus is easily accessible by public transport, and
we offer staff discounted loans and passes for travel on
buses, Metrolink and trains across the region. We also
have an Electric Vehicle Salary Sacrifice Scheme and our
discounted Cycle 2 Work scheme, plus use of campus
cycle shelters, bike stands and shower facilities.



Our equity, diversity
and inclusion

statement

Manchester Metropolitan University
is proud of its diverse community of
employees, students and visitors.

A University with a voice

We are committed to creating an intentionally inclusive
culture of belonging that promotes equity and
celebrates diversity. We believe that having a diverse
and inclusive workforce makes us a stronger university
with better outcomes for our students, research and
business partners.

Staff equity networks

We are advancing equity, diversity and inclusion (EDI)
for all of our communities, striving to create a positive
culture of inclusion for all.

The University values its five staff equity networks -
Disability, Gender, Rainbow (LGBTQ+), Race and Working
Parents and Carers. The staff equity networks provide

a voice for University staff to engage with and consult

on equality and diversity-related matters, policies and
procedures.

‘ Athena
SWAN

Bronze Award

Athena Swan Charter
Bronze Award

We are proud to have received an institutional Athena
SWAN Bronze award showing our commitment to
gender equality. The charter aims to advance gender
equality in HE and specifically seeks to advance the
careers in Science, Technology, Engineering and Maths.

In May 2015 the charter was expanded to recognise work
undertaken in Arts, Humanities, Social Sciences, Business
and Law (AHSSBL), and in professional and support roles,
and for trans staff and students.

The charter now recognises work undertaken to address
gender equality more broadly, and not just barriers

to progression that affect women and makes explicit
acknowledgement of intersectionality in its remit.

Race Equality Charter
Bronze award

We have been awarded a Bronze Race Equality Charter
Award by Advance HE. The award recognises our work to
identify and commit to actions we will take to improve
the representation, progression and success of Black,
Asian and minority ethnic staff and students.

[ disability
B confident
EMPLOYER



Manchester
Metropolitan
University

Manchester Metropolitan University
All Saints

Manchester

M15 6BH

mmu.ac.uk
0161 247 2000

Follow us @ManMetUni

We are committed to ensuring that all of our materials are
accessible. This brochure is available in a range of formats, such
as large print, on request via marketing@mmu.ac.uk
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	Main Heading: Third Century Research Fellowship Scheme
	Purpose of the Role: The main purpose of this role is to lead in the development of quality research in the area of research associated with your Fellowship, by preparing, conducting and recording the outcome of research, experiments and/or field work and analysing, interpreting, and disseminate findings to appropriate audiences.  



Lead in the development of new areas of research associated with your Fellowship and to promote the wider work of the University, internally and externally. 



We are offering fellowship opportunities in these areas:

1. Physical Movement 

2. Mental Health

3. Psychological Stress

4. Relational Processes - Relationality

5. Learning Disability and/or Autism

6. Gender & Social Justice


	Title: Third Century Research Fellow
	Grade: 9
	Directorate: Health & Education 
	Skills - Essential: a. Ability to influence others thinking and to defend own ideas and results in front of the scientific community. 



b. Ability to manage projects involving academic institutions and funding bodies.  



c. Ability to build relationships with internal and external contacts and networks in order to exchange information and influence developments. 
	Knowledge - Essential: a. Proficiency in the application of relevant equipment, software and techniques as used in your area of research.  



b. Possess sufficient breadth or depth of specialist  knowledge (including current practice as relevant to project) to work within established research groups and write authoritatively in the area. 
	Knowledge - Desirable: 
	Skills - Desirable: 
	Directorate - reports to: Faculty Director of Research/ Head of Department
	Education - Essential: a. Doctoral level qualification in a relevant area and evidence of continuous professional development. 
	Education - Desirable: a. Membership of professional bodies and/or attainment of professional qualifications as relevant. 
	Experience - Essential: a. Significant research experience in the chosen field of research, which should have included where appropriate: 



- leading the work of a team, co-ordinating effort and resources to meet objectives 



- developing partnerships within the University and with external agencies 



- preparing funding proposals and applications to external bodies 



- using initiative, creativity and judgement to develop appropriate approaches to research 



- synthesising complex data from different sources and communicating findings via written reports and articles 



- presenting at national and/or international research meetings 



- supervising student work and providing appropriate support and feedback.  



b. Where relevant the experience of managing, coordinating, and monitoring performance of research projects in multi-disciplinary teams.   



c. Excellent track record of relevant research outputs for the area of research.  



d. Demonstrate potential for research independence and the ability to lead a research team 
	Hours of work: 
	Contract Duration: 
	Key Responsibilities: 

- To develop ideas for generating income and promoting the research area to ensure the continued success and growth of research portfolio.  



- To plan, prioritise and organise own work or resources to achieve agreed research objectives. 



- To use initiative and judgement to develop appropriate techniques in order to facilitate the research programme. 



2. Service Provision 



- To proactively and effectively engage with quality assurance procedures to ensure that University standards are upheld, including relevant research ethics and health and safety requirements. 



- To keep relevant stakeholders updated on progress, and be responsible for acting on feedback, in order to ensure that research delivers against requirements.  



- To collaborate with senior academic colleagues on future research developments.  



- To actively promote quality research and enhance the reputation of the University within the research community. 



- To prepare and deliver short course units when relevant, including all necessary materials, to support the existing provision and to enhance the set of units available for delivery. 



3. Teamworking 



- To co-ordinate the day to day work of the project and efforts of colleagues in order to deliver programme objectives. 



- To mentor colleagues with less experience and provide mutual support to improve the skills available within the University and achieve successful completion of projects.   



- To supervise undergraduate or postgraduate students in areas that complement the research of the department and enhance the link between third stream and academic activities.      


	Key Responsibilities - Part 1: - To organise and manage the day-to-day progress of your research projects associated with your research.     



- Undertake world-leading and internationally excellent research using latest and innovative �methodologies, as relevant in your area of research.   



- To prepare, present and publish research outputs through the appropriate forums e.g. research workshops, conferences, seminars, exhibitions, portfolios, academic journals etc.   



- To engage in scholarly activities conducive to a long-term successful academic career that will support and enhance the research culture within the Department/ School, Faculty and University.  



1. Research Activities    



- To lead and initiate the planning and management of resources and appropriate project research, coordinating the work of project staff as required.    



- To lead and develop collaborative partnerships both internally and externally in order to aid the dissemination of research data, to share best practice, and enhance the reputation of the University e.g. links with other research institution's, funding bodies.    



- To undertake data collection and analysis, to prepare articles for publication in journals, and to disseminate the results in the community through presentations at national and international meetings.    



- To disseminate findings of research to further the institution's standing in the HE and research community and strengthen the impact of the research.    



- To identify future research opportunities and partners, and to lead the writing of bids for funding that supports your research aligned with the objectives of funding organisations, including the potential of external fellowship funding through UKRI, Leverhulme, Royal Society etc.    
	Key Responsibilities 3:   

- To attend Faculty, Department/ School and Programme meetings/boards as appropriate and proactively contribute to decision making.   



- To introduce new starters to the area, giving training on basic skills and activities to assist their induction to the team.   



- To guide and support research assistants and other members of staff within the department/ school in areas of expertise e.g. in undertaking research and writing up papers for publication. 
	Special requirements - Essential: You have a legal duty, so far as is reasonably practicable, to ensure that you do not endanger yourself or anyone else by your acts or omissions. In addition, you must cooperate with the University on health and safety matters and must not interfere or misuse anything provided for health, safety and welfare purposes. 

You are responsible for applying the University’s Equal Opportunities Policy in your own area of responsibility and in your general conduct. 

You have a responsibility to promote high levels of professional engagement. 

You are expected to co-operate with the PDR process, engaging in the setting of objectives in order to assist in the monitoring of performance and the development of the individual. 

Such other relevant duties commensurate with the grade of the post as may be assigned by your line manager in agreement with you. Such agreement should not be unreasonably withheld. 

You may be required to undertake a specific Health & Safety role, commensurate with your grade, to support the University in meeting its statutory Health & Safety obligations. This could include acting as a DSE Assessor, First Aider, Fire Marshall or Departmental Safety Co-ordinator. The allocation of such roles will be subject to the provision of appropriate training and assessment of competence. 

You may, with reasonable notice, be required to work at any of the Manchester Metropolitan University sites.  


	Date: March 2024
	Miscellaneous 2: You have the responsibility to engage with the University’s commitment to Environmental Sustainability in order to reduce its waste, energy consumption and carbon footprint.



You have the responsibility to engage with the University’s commitment to delivering value for money services that optimise the use of resources and therefore should consider this when undertaking all duties and aspects of your role. 


